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Abstract

Most longitudinal studies comparing couples’ mastdisfaction before and after becoming parents
have found a decrease in both partners’ happingisshe relationship at least temporarily after the
birth of their first child (e.g. Twenge, Campbelbé 2003). Recent UK studies also find a reversal
in the previously established stabilising effectchfldren (Chan and Halpin 2005). This study
provides the first investigation of British coupleslationship quality when they have preschool
children, who seem to face an increasing risk peeiencing parental family breakdown. For most
couples, the transition to parenthood resultssigaificant increase in time spent on domestic work
especially due to time-intensive childcare. Thisfien accompanied by a shift towards a more
traditional division of domestic work and reductiarpaid work of at least one partner (usually the
mother). To date, there is a lack of evidence dsoncouples’ division of childcare may matter to
relationship quality. Despite considerable litaraton housework and paid work, we also know
very little specifically for couples with preschoohildren. This paper provides new British
evidence on how the satisfaction with one’s paramet couples’ relationship stability during their
first years of parenthood is associated with défifees in partners’ division of childcare, housework
and paid work. Based on data from the British HohottPanel Survey (1994-2005), the empirical
analysis uses OLS regression and event-historysisal he results suggest that couples who share
childcare are less likely to separate than thossre/mothers are mainly responsible for childcare,
even though sharing is associated with lower satigfn with the partner for couples with just one
child. In contrast to previous findings for otheyuple populations, housework or paid work
division seem to matter less than childcare fopbesi relationship quality during the early yeairs o
parenthood.



1 Introduction

Most longitudinal studies comparing couples’ masgtdisfaction before and after becoming parents
have found a decrease in both partners’ happingisshe relationship at least temporarily after the
birth of their first child (e.g. Glenn and McLanah&982; Belsky, Spanier et al. 1983; Gable,
Belsky et al. 1995; Demo and Cox 2000; Twenge, CGrathet al. 2003). Recent UK studies also
find a reversal in the previously established $igbg effect of children (Béheim and Ermisch
2001; Chan and Halpin 2002; Chan and Halpin 208%png recent cohorts even couples with pre-
school children do not have a lower risk of breakd@nymore than childless couples (Chan and
Halpin 2005). Chan and Halpin also present evidémaethis is likely to relate to the increase in
extra-marital births to cohabiting couples. Thecpatage of children aged below five who
experience parental divorce has been increasirg sirreduction of the minimum period after
which one partner can petition for divorce in thd @980s (Haskey 1997). Furthermore, the larger
separation risk of cohabiting couples (e.g. Gergramd Berthoud 1997) also means that a large
percentage of children who experience their unredmparents’ separation do so at a young age.
Although alternative living arrangements are insnegly seen as acceptable to bring up children as
the two-parent family (Barlow, Burgoyne et al. 2D08 lot of studies have found that family
breakdown is associated with disadvantages in tefsange of childhood, adolescent, and adult
outcomes (Bumpass 1990; Kiernan 1992; Amato 1993nkkn 1997; Ely, Richards et al. 1999;
Sigle-Rushton, Hobcraft et al. 2005 ). This asdmmaseems stronger when children experience
their parents’ divorce at younger ages (LyngstatEamgelhardt 2007; Steele, Sigle-Rushton et al.
2007). This analysis therefore concentrates ortioakhip quality of parents with preschool

children, since they seem to be at increasingaig&amily breakdown.

For most couples, the transition to parenthoodlt®su significant increases in time spent on
domestic work especially due to time-intensive adalre over the first few years. This is often
accompanied by a reduction in paid work involvenuérit least one partner (usually the mother) or
a larger total workload for one or both partnerenka meta-analysis of the existing literature on
differences in the parenthood effect on relatiomsiitisfaction across different groups, Twenge et
al (2003) infer that there is greatest supportsfume sort of work-family role conflict lowering
fathers’ and especially mothers’ relationship $atison rather than an increased financial buraen o
sexual dissatisfaction. This paper attempts to idepymore detailed evidence on how the

satisfaction with one’s partner and couples’ relahip stability during their first years of



parenthood is associated with differences in pestmivision of childcare and housework as well
as their total workload as a combination of timergmn paid work and housework.

Previous longitudinal research provides evidencéhnemegative association of an unequal division
or unfairness perceptions of housework and magjitality either for samples of all couples or
specifically dual-earner couples (Pleck 1985; Rind Bengtson 1993; Chan and Halpin 2002;
Frisco and Williams 2003; Chan and Halpin 2005pouses only on those with children of school
age or older (Kalmijn 1999; Voydanoff and DonndlB99; Helms-Erikson 2001). Similarly, most
existing studies investigating the importance dbficlare for parents’ relationships are largely blase
on couples with primary or secondary school chiigdfer whom childcare is less time consuming
and involves less routine and more socialisatipeets than for infants (Kalmijn 1999; Voydanoff
and Donnelly 1999). Hence so far we lack recerdeavie about the relationship between couples’
division of housework and childcare and relatiopshuality among parents with pre-school
children. While some studies investigate the retethip between both partners’ time spent in paid
and domestic work and increased risk of time pgyentltitasking, and perceived time pressure of
couples with young children (Bittman and WajcmarD@0Bianchi, Robinson et al. 2006),
associations of mothers’ and fathers’ workload arkafamily role conflict with couples’
relationship quality have not been explored yet.

The following section presents some theoreticabpettives and empirical evidence that are
relevant to answering these questions. Based sr tlieee hypotheses regarding the importance of
i) couples’ housework allocation, ii) the divisiofichildcare responsibility, and iii) both partriers
total workload are formulated which are then testgidg data from the British Household Panel
Survey. Details on the measures and methods ustdtefempirical analysis are given in Section 3
and 4. Section 5 presents the results followed byoee detailed interpretation in the light of
previous research in section 6. The chapter coesllby considering the trade-offs made in the

analysis and how these limitations could be overeanmd improved in future research.

2 Theoretical framework

This paper focuses on couples’ division of housé&vamid childcare and either partner’s time spent
on paid work and housework as the main compondntthers’ and fathers’ work/family life,
which may consist of balanced or conflicting dengarit derive hypotheses with respect to how
couples’ division of housework is associated wighationship satisfaction and stability after

transition to parenthood, | draw mainly on the rilisttive justice perspective. The marital



dependency approach and empirical evidence fromique studies guide my expectations
regarding the importance of couples’ childcaresion during the early years of parenthood. For
partners’ paid and total work hours, | base my psijions on role strain theory and empirical
investigations of family variations in time povegrgd perceived time pressure and contrast these

with the financial independence argument of the-classical economic theory.

Distributive justice in housework

The distributive justice perspective posits thitrenship quality relies on each partner percgjvin
their contribution as fair or equitable. Equitycinse relationships refers to the perceived balamnce
the relationship between partners’ inputs and ou& In exchange situations, the equity principle
assumes that family members seek to maximiseuhkiy and expect the distribution of outputs or
rewards to be proportional to each person’s infiMalster, Walster et al. 1978; Deutsch 1985).
Major contends that people’s sense of entitlemepedds on the outcomes they desire from their
efforts, comparison referents and justificationsrfot receiving less than the desired outcomes
(Major 1987). These fairness evaluations theredepend on family members’ expectations, since
they compare their actual rewards with those théyktthey deserve. These expecations largely
derived from the social context in which they angbedded. Two relevant criteria for mothers’
evaluations whether the division of housework is é&& women’s contributions in others areas
such as labour market work and their gender rdtedes. WWomen gender attitudes are assumed to
shape their comparison referents with women holeigagitarian attitudes being more likely to
compare themselves to their male partners, wihaitktional attitudes result in mothers making more
comparisons with other women. For our case of metbkpre-school children, this suggests that
their gender role attitudes and their paid workustavill moderate how the division of domestic
work translates into satisfaction with the relasibip and their likelihood to separate. | would
therefore expect an unequal division of housewor& arge change towards a more traditional
division of housework since pre-birth to lower merti satisfaction with their partner and increase
their separation risk for relatively egalitarianmen or women who at the same time work full-
time*. Since previous studies find that men rarely geecthe division of labour as unfair to them
(Wilkie, Ferree et al. 1998) or report being steekas a result (Crompton and Lyonette 2008), such

an association is unlikely to be significant fornisesatisfaction with their partners.

1 while a woman’s workload relative to her partnerisa measure of gender equity in the divisiomtaf work ideally should
include paid work, housework and childcare, | laokappropriate measure of childcare time which titoiess a large part of the
time spent by parents with small children. Theratéon between women'’s housework and paid workesisaherefore used as
a proxy.



There is substantial evidence from studies basedmples of all couples, couples with two earners
or with older children which suggest that an unéglinision of housework or perceptions of
unfairness in household labour reduce women’s aladtisfaction and increase couples’ odds of
divorce (Pleck 1985; Yogev and Brett 1985; Suit@®1; Greenstein 1995; Wilkie, Ferree et al.
1998; Voydanoff and Donnelly 1999; Helms-EriksonO20 Frisco and Williams 2003). In
accordance with theory, most of these also finddilission of housework to be significant only
when women are full-time employed, have relativegh incomes or hold non-traditional gender
attitudes (Pina and Bengtson 1993; Sanchez, Maratiafy 1998; Chan and Halpin 2002), while
only few find no significant association (Gager é&whchez 2003; Cooke 2004). Earlier results
from psychological studies on marital satisfactight after transition to parenthood are mixed with
some suggesting that a traditional division of levusrk lowers women’s marital satisfaction if it is
at odds with their gender role attitudes (Belskandy et al. 1986), while others find no such effect
for a mismatch between couples’ practice and wosya-birth expectations (Ruble, Fleming et al.
1988).

Division of childcare: contrasting arguments

In comparison with housework division, childcarg@eagrs to be less prone to inducing feelings of
unfairness among couples. Based on the literdtereftect on couples’ satisfaction with each other
and their stability also seems to be more compgiex for housework chores. Previously some
scholars have expressed trust in “new couples” witking mothers and nurturing fathers to take
the place of the traditional family model in thet o far future and that greater empathy and
companionship among partners with symmetrical raas enhance partnership satisfaction
(Scanzoni 1978; Simpson and England 1981). Albsible, gender role changes especially in the
home however has been slow (Barclay and Lupton;1®@@chi 2000; e.g. see Bianchi, Milkie et
al. 2000; Sullivan 2000; Bianchi, Robinson et 80&). Empirical evidence on the association with
couples’ relationship quality is also mixed. Mosieseem to enjoy caring for infants more than
fathers (Demo and Cox 2000) and ideals of intensigthering according to which mothers know
intuitively what is good for their child and shouwd want to respond immediately to all of the
child’s needs are still widespread especially fdamts (for reviews see Thompson and Walker
1989; Arendell 2000). Following this image, mothede as the primary carer for a pre-school
child is still widely viewed as the norm and sometiners may even be reluctant to hand over
responsibility of young children to fathers, sinteés would threaten their carer identities
(Thompson and Walker 1989; Fox 2001; Gatrell 206dythermore, earlier empirical evidence

suggests that fathers’ greater childcare involvernsecorrelated with greater marital conflict and



dissatisfaction with the partner or the relatiopdbr men and women(Hoffman 1983; Russel and
Radin 1983; Baruch and Barnett 1986; Lamb 1986uteroPerry-Jenkins et al. 1987). More recent
results for couples with older children suggesbsifive correlation between shared childcare and
relationship satisfaction among parents with otdhéidren in the Netherlands. However, even these
Dutch mothers seem to appreciate mainly when fatsigend time with the child in socialisation
activities, whereas sharing of routine childcaska less important (Kalmijn 1999). As a larget par
of the childcare for small children consists oftine tasks that need to be very much structured
around the needs of the child as opposed to eduehtand play time with older children, which
fathers seem to prefer (Bittman and Pixley 199@nBhi, Milkie et al. 2000; Bianchi, Robinson et
al. 2006; Gatrell 2007). Hence, | would expect mamothers with pre-school children to be more
satisfied with their partner when they are mairdgponsible for childcare as opposed to both
partners sharing it, as this may conflict with thééntities as mothers. While an increasing number
of fathers seem to appreciate spending some tidgetting to know their infants (Barclay and
Lupton 1999; Bianchi 2000), | suppose that modteet still regard providing as their main
responsibility and are therefore more satisfiedhheir partner when the latter bears most of the

childcare responsibility as long as the child iabm

In contrast to these predictions for the assoaatizetween couples’ childcare division and the
satisfaction with their partner, | would expect tpposite for their relationship stability. Follovg

the marital dependency model (England and Kilbo:@@0, 180), smaller differences in bonds
with children between mothers and fathers shoutdedese the likelihood of parents’ splitting up,
since both partners would want to avoid being sdpdrfrom their children. Therefore, shared roles
in childcare should lead to more stable relatignsHPrevious evidence among couples with older
children confirms that shared childcare reduceplestiseparation risk in the Netherlands (Kalmijn
1999) but not in Germany (Cooke 2004). So far hawekliere is no evidence specifically for

couples with pre-school children.

Work-family role conflict

Role strain theory contends that people are likelgerceive multiple roles as strain or conflict
demands if they occupy different roles that bottetaonsiderable amounts of time and energy
(Goode 1970) and if the commitment to one roletignger than to the others (Marks 1977). |
would expect work-family role conflict perceived mpthers or fathers to reduce their relationship
quality, since they are probably less able to d=eobugh energy to emotion work and active time

with their partner, when one or both of them fedlasted or stressed. In absence of measures of



perceived role overload, | assume that the amdgttess and time poverty will be largest for men
and women if they spend considerable hours in padldomestic work in addition to having a
small child at home. While some people may be égpalsitively committed to all their roles,
among many parents with small children, over- amdescommittment is likely to occur e.g. for
men and women who would prefer to spend more timie thveir child but feel the need to earn
money or fulfil career expectations or conversélyese may also vary at times within any one

individual.

Empirically, we have evidence of time poverty ocitiy especially among dual-earner couples with
pre-school children. The care responsibilities sfrall child drastically reduce leisure time and
personal care time for both mothers and fathersimupéct negatively on the amount of time
couples spend on their own without children (Bittnaad Wajcman 2000; Bianchi, Robinson et al.
2006). Mothers typically experience greater wonkifg strains than fathers (Barnett, Brennan et al.
1994; Duxbury, Higgins et al. 1994; Marshall, Bdtmt al. 1998). Previous studies on all couples
or dual-earner couples examined the correlatiowéat fathers’ paid work hours and perceived
role overload as well as marital quality and did fired significant correlations (Coverman 1989;
Hughes, Galinsky et al. 1992; Pittman 1994). Alheitideal, | use a slightly improved measure by
summing weekly paid work and housework hours asoaypfor work-family conflict among
parents with pre-school children. For the empiraalysis, | hence expect longer total work hours
as a sum of paid work and housework hours to reldotteparents’ satisfaction with the partner and

also the stability of the partnership, albeit tiea is likely to be stronger for mothers.

Alternatively, both women and men are probably régaothers’ jobs as more flexible and subject
to choice than fathers’ paid work and may therefateébute increased family stress and role
conflicts more to women’s paid work hours than éath Following this alternative argument,
mothers’ paid work hours should have a signifiegfect on their own and more so than their total
hours as a combination of housework and paid wehke women’s housework hours should be
insignificant since they are unlikely to be at oddlh the ideals of motherhood. Another competing
argument regarding the relationship between woneaitswork and separation risk is based on the
neo-classical economic perspective (Becker 19@thrding to which mothers with higher relative
earnings compared to their partner face lower aofséxiting the relationship. A large range of
studies find a significant association between wasnancial independence and couples’ higher
dissolution risk (e.g. Heckert, Nowak et al. 19980 1998; Poortman and Kalmijn 2002; Rogers
2004; Poortman 2005). However, among the groupoaples with young children time is a



particularly scarce resource and is likely to beenimportant than economic bargaining power.
Therefore the main hypothesis in this paper comateg on the importance of hours spent on paid
work and housework for couples’ relationship quadifter becoming parents. However, to test

possible counterevidence, | will also examine assions with women'’s relative resources.

Based on these theoretical perspectives and tcedgt&ical evidence, | derive the following three
hypotheses regarding the association with womerdsw@en’s relationship satisfaction and odds of

separation among couples with small children:

Hypothesis 1: Housework inequality hypothesis

Women in couples with more equal division of housdwor who experience less change towards
inequality are assumed to be more satisfied wiglr thartner if they hold relatively egalitarian
gender attitudes or work for pay full-time. Moreuatjsharing of housework is also assumed to
increase relationship stability among these couples

Hypothesis 2: Childcare responsibility hypothesis
Both mothers and fathers are expected to be mtisfisd with their partner when mothers are
mainly responsible for childcare. Shared childcaasponsibility however is likely to reduce

couples’ separation risk as opposed to when théendg mainly responsible.

Hypothesis 3: Work-family role strain hypothesis

The larger each partner’s own total hours as a awatibn of paid work and housework, the lower
will be their satisfaction with the partner and timiple’s relationship stability. Two competing
arguments for Hypothesis 3 will examine whetherkafamily conflict is instead driven mainly by
mothers’ paid work hours or whether mothers’ finahindependence is more significant for

couples’ separation risk than mothers’ total wookis.

Interactions and control factors for satisfaction wth one’s partner and separation risk

The analysis of parents’ satisfaction with the parfocuses on the third year after having thest fi
child, since | want to use lagged explanatory \des and measures couples’ domestic work and
total workload after most mothers have returneaddk, which is only the case in the second year
after birth. During the first three years a consabée percentage of couples have a second child.

Two small children are likely to increase the tiamel energy that families devote to childcare. An



unequal division of housework and longer total wiookirs may therefore have a greater negative
effect on these couples’ satisfaction with themntsince couples who already have a second child
or where mothers are pregnant with the second @yep@rceive greater work-family conflict and
dissatisfaction than those who have only one ckildthermore, having the main responsibility for
childcare may become more burdensome when theydratber infant to look after. For couples
having a second child within three years afterfite one, | would therefore expect mothers’
childcare responsibility to show an insignificaneeen negative association. In Chapter 5, | found
that couples are more likely to have a second duoluh after the first e.qg. if they have college
degrees or if mothers do not work for pay. Otheshserved selection factors may include the
desired number of children. To take account offifferent situation and these selection effects of
couples with a second birth, | will therefore tdst hypotheses separately for the two groups of

couples by including interactions.

Oppenheimer (Oppenheimer 1994; Oppenheimer 199/3@rsequent empirical results (Conger,
Glen H. Elder et al. 1990; Heckert, Nowak et aR8;9Poortman 2005) stress the advantages of
dual-earner couples for relationship satisfactiod stability due to reduced financial strains and
greater adaptability to events that may pose tisksie partners’ employment. | therefore control
for the other partner’s paid work hours and couptemthly earnings. In addition to the loss of one
earner, the first time after birth may put stresshe relationship when mothers suffer from post-
natal depression or other feelings of exhaustigedally after a Cesarean section. | therefore

control for women’s psychological well-being.

Theoretical work on women'’s fairness perceptiormgppsed the importance of women’s sense of
feeling appreciated and understood by their husband women’s comparison referents (Major
1987; Thompson 1991). In line with these perspestitdiawkins et al. find that wives’ feelings of
being appreciated and whether women compared ¢batributions to other women or to their
husbands were equally strong predictors than paftredative time spent on different household
tasks (Hawkins, Marshall et al. 1995). While | dat have this specific information, partners’
similarity in their gender attitudes may contribtaevives feeling understood and appreciated by
their husbands. In line with this reasoning, SaachManning and Smock (1998) find a greater
likelihood of separation among couples where thenawo is more egalitarian than her partner.
Furthermore, | use women’s gender attitudes asomyplior their comparative referents, since
women with egalitarian attitudes are more likelyni@ake comparisons between genders and

therefore more likely to perceive the division abbur as unfair to them than more traditional



women who compare themselves more to other wonmevidRs studies frequently found women’s
egalitarian gender attitudes to be negatively aatet with partnership stability (Kaufman 2000;
Gatrell 2007), while men’s attitudes were insigrafit. Moreover very liberal attitudes towards

divorce of either partner are expected to loweati@hship stability.

While couples of higher socio-economics status shayreater reduction in marital satisfaction
around childbirth (Twenge, Campbell et al. 2008ymes’ with less than A-level education have
generally been found to have a higher separatsinthian those where one or both partners have
medium or high levels of education. An exceptioryia couples where women are substantially
more educated than their partner, which also seéenmerease instability (Kalmijn 1999; Steele,
Sigle-Rushton et al. 2007). The stability of cogptelationships has also been shown to vary with
the age difference between partners with couplesrevthe man is of equal age or slightly older
than the woman being less likely to dissolve thauptes where the female partners is older than the
male (Steele, Sigle-Rushton et al. 2007). Coupdekicational levels and age difference are

therefore controlled for.

Finally | consider a number of factors relatingp@rtners’ relationship and fertility histories. |
include woman’s age at birth and whether the wohaaha pre-marital birth, since young couples
and those having a birth out of wedlock may be nlikety to break-up (Waite and Lillard 1991,
Chan and Halpin 2005; Steele, Sigle-Rushton 0817). Couples’ relationship stability also tends
to increase with longer relationship duration (Maaid, Huston et al. 1990). Except for a few
studies that control for individual unobserved hegeneity, a greater risk to dissolve has been
found for couples where one partner has previdosgn married and experienced a separation or
divorce (Beaujouan 2007; Steele, Sigle-Rushtoh 2087). As having a child in another household
may also impact negatively on relationship qualteele, Sigle-Rushton et al. 2007) especially
during the early years of parenthood when timeasce and support most needed, | also include a
control for whether the male partner already hadill with a previous partner.

3 Data and methods of analysis

Methods and sample selection

| use the British Household Panel Survey to testtkinee hypothesis for mothers’ and fathers’
satisfaction with the partner and relationship iitslvsespectively. For examining the relationship

between women’s and men’s satisfaction with théngarand couples’ total workload as well as

10



domestic and paid work arrangements, | use OLS lmadeartner satisfaction in the third year
after birth with explanatory variables measurethmsecond year after birth. Domestic and paid
work measures in the second year after birth grersar to measures in the first year as for many
couples the latter is exceptional in terms of mthmaternity and parental leave and women are
less likely to feel frustrated with a short-ternanlge in the division of labour. | control for won'gen
and men’s satisfaction with the partner beforénbais my main interest is in explaining the change
in couples’ satisfaction during transition to pdh@mod and since some scholars have argued that
relationship satisfaction is like a relatively delpersonal characteristic that is not completely
explained through observable factors (Belsky, Sgragt al. 1983). The question on satisfaction
with one’s partner is asked only from 1997 onwaadd was interrupted for one year in 2001.
Hence I limit my sample to couples who have a bam 1997 onwards and for whom | have data
on their satisfaction just before and in the thigér after birth. While fixed-effects panel data
models over several years after birth would alsmant for time-invariant unobserved individual
heterogeneity, it would be very difficult to accotwr differences in effects one and two yeargafte

birth and for couples with one or two children, @splly given the small sample size.

To explore the association between couples’ relahig stability over the first years after becoming
parents and domestic work division or work-famdierstrain, | apply event-history analysis. While
the duration dependency of the baseline hazarddlmitheoretically interesting, it is not possible
with yearly data for the short time period from téeofive years after transition to parenthood.
Hence | use a Cox proportional hazard model adygs$tr tied survival data. To reduce the risk of
endogeneity between separation risk and the exjglgnaariables, | use first order lags of the
explanatory variables. Measures of housework afldazre are only available on a yearly basis
from 1994 onwards, so this is the earliest possifalg date. Since the number of couples with small
children who separate in my dataset is very srhafle all twelve available waves (1994-2005) of
data for the separation risk analysis despite domtations with regard to comparability of the
results with those for satisfaction with the parthédmit my observations of relationship stahylit
from the second to the fifth year after childbigince the patterns of paid and domestic work and
the importance for the partnership may be differettte first year after birth and may change when
the children start school. For all parts of thelgsig, | limit the sample to partnered women aged
between 20 and 45 years when having their firsh p&ince the experience of parenthood may be

different for teenagers and older women.

Dealing with missing observations
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After excluding teenagers and mothers over 45 yatdbsth and couples who are censored after
birth due to end of the survey, | can observe &9 lbirths. Of these, 23 drop out due to attrition

and 13 due to separations in the year after hivthle 99 couples (16 percent) have item non-

response in some of the explanatory variables®rthole period covered by the separation risk
models. The sample of complete cases therefois@uples of which 36 (7 percent) experience
separations between the second and the fifth yearthe first birth.

For the analysis of relationship satisfaction,gample is considerably smaller due to the later sta
and the interruption of the satisfaction questishich is used for the dependent variable. Since |
need one observation of relationship satisfactefiore birth for the partial change models, I can
only consider couples having their first child awe 7 or later. After excluding births to teenager
and mothers aged over 45 at birth and couples cethé@cause the last survey wave took place
before their third year after birth, the samplesisis of 398 cases of which 27 drop out due to
attrition and 22 due to separations before the tygar after birth. For further 47 couples, theahi
year after birth was at wave 11 when the relatignghestion was not asked. Of the remainder, 74
couples have not responded on one or more quesiget for the explanatory variables. The

number of complete cases hence is 228 couples.

The majority of missing observations in this analyderive from item non-response rather than
attrition. Most of the observations with missingnits are likely to be missing at random, since the
BHPS provide relatively rich information on differtecharacteristics that relate to non-response.
The missing observation for satisfaction with thetper and some of the explanatory relationship
history variables are missing at those waves wihendlevant questions have not been asked. Other
covariates with the largest numbers of missingaesps include income, housework and childcare
variables, men’s gender attitudes and educaticnadl.| To test what other variables explain
missingness in these covariates, | explored thectaistics of people who have missing responses
for one or more items and find that being in theF8-briginal sample starting from 1990 reduces
item non-response as does women'’s age, being mhaeme men’s poor healthTo test for
potential bias in the results based on the compketes, | impute the missing observations of the
explanatory variables using multiple imputatiorotigh chained equations. For this, | include the
significant predictors in the multiple imputatiomdel in addition to the other regression covariates

2| did not find any significant associations betweeissing responses and other frequently used @&dgsuch as housing
conditions or unemployment.
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The results do not vary significantly from those fllee complete cases and are reported in the
appendix for the final models.

4 Measuring dependent and independent variables

Parents’ satisfaction with the partner and separatn risk

The BHPS contains only one question asking hovefsadi each respondent living in a couple is
with his or her partner on a scale from 1 to7, Witkenoting "not satisfied at all” and 7 “complgtel
satisfied”. While a one-item measure is less réiahan latent variables based on several
relationship aspects (Twenge, Campbell et al. 2068)latter indicators may inflate association
between marital quality and self-report measurestefpersonal processes within marriage, since
the different items often include evaluations ofritah quality as well as reports of specific
behaviours (Bradbury, Fincham et al. 2000). Quastlixe this one asking for general feelings of
satisfaction are prone to social desirability lailad may suffer from people’s tendency towards self-
denial of problems. Therefore this part of the gsialis likely to overestimate respondents’
satisfaction with the partner. By accounting fa satisfaction before parenthood, however, | focus
on change in the level of satisfaction with thetpar since pre-birth, which should alleviate this
problem. It is also important to note that the dgoesasks about satisfaction with one’s partner
rather than with the relationship. This may leatess visible reductions in satisfaction and more
conservative estimates, since people who percelaganship problems as temporary e.g. due to
the life-cycle phase may not express dissatisfaatith their partner while they may have done if

asked about the relationship.

The indicator on satisfaction with the partnergedias a continuous variable to take advantage of
all the variation over time and across coupl€hserving men’s and women'’s satisfaction with the
partner from the year before the first birth teethyears after, one can see a slight reductidootbr
genders over time albeit men show a sight improve@gain in the third year after birth (Chart 1).
Although the reduction is small in absolute teris,statistically significant from year beforethi

to the second and third year after. As one woupkek fathers’ and mothers’ satisfaction with the

partner in the third year after birth are strongyrelated (pearson’s r=0.35, sig=.000).

3 The results are slightly less significant but do change qualitatively if a logit is used basedadsinary distinction between
couples with a significant reduction in satisfantand those where there is almost no change orcagase in satisfaction.
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Chart 1: Women’s and men’s satisfaction with therga from before birth to three years after
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Years before and after 1st birth

The dependent variable of separation risk is basedformation of respondents’ partnership status
and changes therein from one year to the nexttiBeship breakdown is understood as separation
or divorce, while death of one partner is coded asnsored observation. Couples’ dissolution is
operationalised as the log of the relative riskzéne) of separation of couple i at time t given the
probability that they stayed together until thatei(Log[hi(t)/h0O(t)]). As can be seen in Chart 2,
about 8 percent of couples separate until the fifthr after their first birth. This matches the 8
percent parental divorce risk Haskey estimatedtiddren born in 1989 (Haskey 1997). Based on
the percentage of couples rather than childrenrisfeof divorce would be slightly lower since
some have more than one child. However, it mayee®e slightly when cohabiting couples with
children are taking into account, whose risk obuniissolution is higher (Chan and Halpin 2005).
As shown in Table 1, first order lags of men’s amdmen’s relationship satisfaction are

significantly and negatively associated with cospseparation risk.

Chart 2: Proportion of couples separated in eaehn gfer birth
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Cumulative proportion of couples separating
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Table 1: Cox proportional hazard model of couptegparation risk between the second and fifth

year after becoming parents

Coefficient (S.E.)

Women'’s relationship satisfaction -0.328*** (0.118)
Men'’s relationship satisfaction -0.250* (0.124)
No. couples (separations) 635 (37)

Note: This is excluding any other controls.
Measuring the explanatory variables

Housework division and change

Housework is understood as all types of routing @oking, washing, cleaning, grocery shopping,
paying bills) and non-routine (repairs and mainteei household work. For the empirical analysis,
gender (in)equality in the division of houseworkperationalised as the percentage of time women
spend on housework relative to the total weeklyseaork time of both partners. In line with the
literature, we observe that women spend on avguagjever 70 percent of couples’ total weekly
housework time (see Table Al in the Appendix). kemnore, women’s housework share since
before birth increases by about 6 percent in ticers® year of parenthood. Using a question on
perceived fairness in the division of houseworkedsk wave 7, | find that among the sub-sample
of couples, who had their first child between 1884 1996, a larger housework share for women
and a bigger increase since pre-birth are sigmifiggorrelated with greater unfairness perceptions

(see Table A2 in the Appendix).
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Division of childcare responsibility

The BHPS collects information only on how respoitisyofor childcare is divided between
partners: The gender gap in time spent thinking about difféttasks which feeling responsible
often entails has been found to be similar or diyghrger than the gap in time spent on childcare
tasks itself (Lee and Waite 2005). For couples wrgrschool children for whom childcare is most
time consuming, responsibility may be about equahay still underestimate women'’s share of
actual childcare time. The mean of both partnezsponses is calculated and in cases where
partners disagree, | attribute responsibility te thartner who apparently is slightly more
responsible. In the analysis, | only differentiaetween the cases when “the mother is mainly
responsible” or when “the father shares or beargmioildcare responsibility” since the percentage
of couples stating that the father is more resg@s$s with 2 percent too small to form a separate
category. Based on the descriptive statistics, arethre mainly responsible for childcare in 73

percent of the families in the second year of piu@wd.

Paid and total work hours

| use women’s and men’s total work hours made uparket work and housework as a proxy for
work-family conflict. For mothers, | also test thignificance of their weekly hours in paid work
separately. To test in how the exclusion of chitdcéme is likely to impact on the results, |
examine the correlation between the total workloatuding childcare time and the sum of just
paid and housework hours based on the UK Time Wsee$ 2000. | find a strongly significant
correlation of 0.75 for mothers and 0.89 for faghetth preschool children (see Table A3 in the
Appendix). Overall, this hence seems like a morble proxy than paid work hours only, which
display only a correlation of 0.45 for mothers. Hwer, it probably overestimates the difference in
total work hours between women working part-timd anl-time, since the former usually spend
much more time on childcare even if on average th&l work hours are still slightly shorter.
To provide some preliminary test of my assumptlat very long total hours for women and men
or mothers’ paid work hours are likely to be asated with greater levels of work-family conflict
while housework time is not, | examine bivariateretations with a question on satisfaction with
the amount of leisure time in the BHPS. Both mavkatk and total work hours, show a significant
negative correlation with satisfaction with the ambof leisure time for both mothers and fathers

(see Table A3). By contrast, either partners’ altedhousework hours are insignificant.

4 The question is phrased ‘Who is mainly respondiméooking after the child(ren)?’ and the answeptions are ‘mainly self’,
‘mainly partner’, joint with partner’ or ‘someonése’.
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Other covariates

| account for whether the couple goes on to hasecand birth within three years after the first
child and consider interactions with couples’ dotieasork division and total hours. About 7 and
23 percent of all couples in the sample for retadfop satisfaction respectively have a second child
in the second and third year after birth. Even otlne effects may vary between these two groups,
the first sub-sample is too small for separaterauson terms and hence these two groups are
combined. While a second birth potentially coulsbathange the effect of couples’ domestic and
paid work on their relationship stability, the nuenbf separation events is too small for interactio
effects to generate meaningful results and hencst tontrol for the number of children a couple
had in this part of the analysis. In addition,dlude the age of the first child in months as atim

trend and measure of the child’s development aminishing care needs.

To control for couples’ breadwinning arrangemeatsilable time for care and financial situation
by including normal hours of paid work spent by plagtner and couples’ monthly gross earnings
adjusted for inflation in the models of women’s andn’s satisfaction with the partner. | also
account for symptoms of post-natal depression byrotling for mothers’ psychological distréss

for which | use an index derived from twelve quastitems designed to diagnose depression.

Using factor analysis, | calculate a gender rdiéugle factor based on six questions asked about
gender roles in the BHPS (for exact wording seeeflx). | include this factor as a continuous
variable for women as well as the difference betwegtners’ gender attitudes. For educational
attainment, | differentiate for both men and worhetween three levels of educational attainment:
“O-levels or less”, “A-levels or similar qualifican” or “at least one university degree”. Based on
these, dummy variables representing whether batiples have the same level of education or
whether the woman or the man is more educatedeaéed. | also control for women'’s age at birth
and partners’ age difference measured as the nuoflyears the woman is older than the man.
Furthermore, | account for whether the couple wasried or just cohabiting when they had their
first child.

For the analysis of separation risk, | include &ddal controls such as the couples’ relationship
duration, whether one partner has previously besmied and experienced a separation or divorce

® Mothers’ physical health status reports were @sted but not significant.
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and whether the man already has a child with aipus\partnéet. | also consider whether one of the
partners holds liberal values towards divorce basealBHPS question asking whether one agrees
that “it is better to divorce than continue an ysphyamarriage™ | tested these variables also in the
models for relationship satisfaction but they did prove significant. They are not included in the
final satisfaction models due to the small samye $or that part of the analysis, which the
covariates derived from the relationship and figythistory would have reduced even further.

5 Results

In this section, | first present separate regressegults for men’s and women’s satisfaction with
their partner in the third year of parenthood resipely. Then | examine Cox proportional hazard
models for separation risk during the early ye&msapenthood focussing on the same hypotheses.
For all three parts of the analysis, | show assmria with couples’ housework and childcare
division and men’s or women'’s total work hours ifirat model. As a second step, | then add the
other partner’s satisfaction to the models of woimiand men’s satisfaction with their partner to
examine whether the effect of the explanatory \wesis likely to work indirectly through their
partner’s satisfaction. In the second model oftiqgaration risk analysis, | also add lags of mether
and fathers’ satisfaction with their partners te sleparation risk model to explore which one has a
stronger effect and if some of the explanatoryalalgs lose their significance when either partner’s

satisfaction is considered.

Women'’s satisfaction with their partner

Accounting for women'’s pre-birth satisfaction witteir partner, Model 1 in Table 3 examines the
importance of women’s housework share, childcasparsibility and their total work hours for
their satisfaction in the third year after the tfikarth. In line with the literature (Glenn and
McLanahan 1982; Belsky, Spanier et al. 1983), woswho are more satisfied before birth, also
remain more satisfied three years after. Neithaplas’ housework division nor the change since
pre-birth is significant. | also tested interacBomith women’s gender attitudes or employment

status but found no difference in the effect betwsggroups. Hypothesis 1 is therefore rejected.

Women with one child seem to be more satisfied witbir partner when they are mainly

responsible for childcare as opposed to sharif@itcouples with two children, this association is

® In addition to the frequency of missing data datienship history, this information may be partanly unreliable due to
fathers giving incomplete accounts of any previchitdren.

7| tried including housework dissonance variabscbuples who did not agree on their houseworlsidi but found no
effects.
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negative but does not reach significance. Thisdesuie support for Hypothesis 2 but only for
couples with one child.

Regarding the importance of women’ total work hows observe that women who have a second
child within three years after the first are lessisdied if they work longer total hours as a
combination of paid work and housework. The assicias insignificant for mothers of one child.

| also examined associations with long paid wonkrepwhich are not significant irrespective of the
number of children (Model not shoWn)rhese results hence lend support for the famaykw
conflict hypothesis only for mothers who also biaradditional burden of childcare for a second
child. Furthermore, the combination of paid workl dmousework seems more important than just
pressures from long hours in market work. Basealldhe control variables, only having a second
child and mothers’ subjective well-being is postivcorrelated with mothers’ satisfaction with

their partner.

In Model 2, I include fathers’ satisfaction withethartner in mothers’ satisfaction regression éo se
whether the previously significant variable of dre division and longer total work hours lose
their importance, which would point to an indiretfect partly working through men’s satisfaction.
We observe that couples’ childcare division issighificant anymore, while neither coefficient nor
significance level changes for women’s total hdarscouples with two children. This may imply

that mothers with one child are more satisfied wiheyy have the main childcare responsibility at

least partly because their husbands or partnenmare satisfied with them.

Men'’s satisfaction with their partner

Model 3 in Table 3 tests the significance of coapldivision of housework and childcare
responsibility as well as men’s total work hoursttee change in fathers’ satisfaction with their
partner since pre-birth. As for mothers, prenagatrer satisfaction is the strongest predictor of
fathers’ satisfaction three years after birth. Aisdine with our expectations, the division of
housework is insignificant. Similar to the pattebserved for mothers, fathers with one child are
more satisfied when they do not share childcaggaresibility, whereas fathers in couples who have
a second child within three years are more satisfigh the partner when they share childcare.
While the latter association did not reach sigaifice for mothers, it does so for fathers. As for
mothers, the childcare hypothesis is hence confiraray for fathers of one child.

8 Tables of the models not shown for the purpodeefity can be obtained from the author.
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Contrary to Hypothesis 3, longer total work houfsfathers do not lower their relationship
satisfaction. Instead longer hours in market worlknfiothers reduce fathers’ satisfaction with their
partner and appear to be a more important facéor tteir own hours. Based on tests of interactions
with fathers’ gender attitudes (models not showy, effect does not seem stronger among men
with traditional attitudes compared to those whimelatively egalitarian views. In contrast to the
analysis for mothers, there are no significantrat8on effects between men’s total hours and the
number of children. Furthermore, | tested whetherdffect of women’s paid work on the change in
fathers’ satisfaction could also be due to womealative or absolute earnings as proxies for

economic independence but did not find any sigaift@ssociation (results not displayed here).

The results for the other covariates mirror thaseriothers. Men who become fathers of a second
child and whose female partners score high on gabgective well-being are more satisfied with

their partner. It should be noted however thatlinection of these effects cannot be ascertained in
this analysis, since partners who are more saligfith each other are quite likely to have a second

birth sooner than other couples.

Again | examine what happens to the significantangtory variables when mothers’ satisfaction is
considered. As shown in Model 4, childcare dividmses significance also for fathers, albeit not as
much as it did for mothers. The negative associatith mothers’ paid work hours however does
not change. This examination of possible cross-effects of one’s partner being more satisfied
with the arrangement rather than a direct effechdticare responsibility on one’s own satisfaction
with the partner hence does not provide any cléasc since couples’ division of childcare
responsibly ceases to be significant in mothersl fathers’ regressions. To provide more
conclusive evidence on this point, other statistinathods such as structural equation models

would be required.

Table 3: Models of mothers’ and fathers’ relatlwpssatisfaction three years after becoming

parents

Model 1 Model 2 Model 3 Model 4
Satisfaction with partner for .... Mothers Mothers Fathers Fathers
Pre-birth satisfaction with partner 0.548*** 0.527*** 0.560*** 0.506***
Mother’s housework share 0.001 -0.001 0.001 0.001
Mother’s housework shareX Full-time work 0.001 0.001
Mother main childcare responsibility 0.398* 0.297 0.336* 0.211
Childcare shared — omitted
Mother main childcare resp.X Two children -0.479 -.274 -0.799* -0.198

20



Two children 1.2277 1.07n 0.642* 0.723*
Mother’s total work hours 0.010 0.011 0.516*
Mother’s total work hoursX Two children -0.023» -0.023»

Mother’s housework hours

Mother’s housework hours X Two children

Mother’s paid work hours -0.010" -0.010*
Mother’s paid work hours X Two children

Father’s total work hours -0.003 -0.004
Father’s paid work hours -0.006 -0.004

Couple’s gross monthly earnings 0.0001 0.0001 0.000 0.000
Both partners high education -0.115 -0.100 0.017 -0.095
Both partners medium education 0.021 0.016 -0.067 -0.137
Both partners low education 0.090 0.087 0.057 -0.062
Man more educated than woman 0.257 0.421* -0.406* -0.516**
Woman's gender attitudes 0.075 0.044 0.004 0.005
Difference in gender attitudes 0.183 0.048 -0.116 -0.109
Woman'’s age at birth -0.012 -0.010 -0.010 -0.007
Age difference (Woman-man) 0.018 0.019 -0.008 -0.011
Married at birth -0.140 -0.073 0.009 0.028
Woman'’s psychological distress -0.068** -0.057** -0.0512** -0.030"
Partner’s satisfaction 0.291*+* 0.223***
Constant 2.394* 0.605 3.169** 2.181*
Adj. R Squared 0.152 0.212 0.210 0.275
No. of couples 228 227 227 226

Note:” p<.10; * p<.05; ** p<.01; *** p<.001.
Source: Author’s own calculation based on BHPS 120d5.

Risk of relationship breakdown

In the last part of this analysis, | examine theoagmtion between housework and childcare division,
paid and total work hours and couples’ separatisk during the first years of parenthood. As
shown in Model 4, couples’ housework division isigmificant leading us to reject Hypothesis 1.
We see a positive association between mothers’ ofaldcare responsibility and likelihood of a
break-up, which is only just significant at theddrcent level but becomes more significant after
imputing some of the missing observations (seedAblin the Appendix). While at first this may
seem like a contradiction with the finding for tedaship satisfaction of fathers and mothers with
only one child, who seem to be more satisfied whemnmother is mainly responsible, these may be
two different processes with the parent-child retaghip being the main reason for couples’ lower
separation risk. This difference definitely seem&é¢ more than a composition effect, since the
samples contain almost equal percentages of cowlesne or two children and both groups are
equally likely to drop out of the survey. | alsstied an interaction between couples’ childcare

division and the oldest child’'s age, since fatlaeesmore likely to share childcare as children grow
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older and this could superpose the childcare effectlissolution risk. However, this was not
significant. Hypothesis 2 for shared childcare mdg couples’ separation risk therefore receives

tentative support.

In line with Hypothesis 3, longer hours of womenatal as a combination of paid and domestic
work increase the separation risk (Model 4). To ties competing explanations, | also included
women’s paid work hours separately and women’sivel@arnings in alternative regressions, but
neither of theses reached significance (modelshotvn). Men’s hours or couples’ housework
division are also insignificant. This is in linetiour earlier findings on women’s and men’s

satisfaction with the partner.

Furthermore, a larger difference in couples’ gemdigudes with women holding more egalitarian
gender attitudes than their partners increasedesiufissolution risk. Couples’ separation risloals
diminishes with women'’s age at birth and is siguaifitly higher for couples where at least one

partner separated or divorced after a previousiaggar

Finally in Model 5, | examine how the associatichange when mothers’ and fathers’ satisfaction
are included. Remarkably, women’s satisfaction \their partner is significant while fathers’ is
not. As we would expect, the division of childcactually becomes more significant suggesting a
strong direct effect on dissolution risk irrespeetof how satisfied women and men are with their
partner. Women'’s total hours are only close toi@ant anymore, which points to a partial indirect
effect through partners’ satisfaction with eacrleothhese results are the same when women’s and
men’s satisfaction are included separately. Althoting analysis of satisfaction with the partner is
based on a sub-sample of that for relationshiplgtalbhe latter results do not change qualitalyve

even when they are limited to a smaller sample sisan Model 5.

Table 4: Cox proportional hazard models of coupdegaration risk after becoming parents

Model 4 Model 5
Mother's housework share -0.008 -0.001
Mother main childcare resp. 0.7927 1.102»
Mother's total work hours 0.025* 0.023
Father's total work hours 0.009 0.001
No of children -0.521 -0.831
Couple's gross monthly earnings -0.001* -0.001*
Both partners high or medium education —omftted
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Both partners low education 0.729 0.121
Man more educated than woman 0.519 0.615
Woman more educated than man 0.728 0.697
Woman's gender attitudes -0.417 -0.209
Difference in gender attitudes 0.690* 0.993*
Woman's age at birth -0.113* -0.079
Age difference (Woman-man) 0.019 -0.031
Married at birth 0.238 0.170
At least one partner holds liberal divorce attimid¢é  0.380 0.335
One partner experienced marital breakdown 1.833* 1.548*
Fathered child in previous relationship 0.338 0.277
Relationship duration 0.044 0.068
Age of first child in months -0.006 -.007
Woman'’s psychological distress -0.010 -0.075
Woman'’s satisfaction with the partner -0.413*
Man’s satisfaction with the partner -0.124
No. of couples (couple years) 520 (1477) 467 (1086)
No of separations 36 26

Note:” p<.10; * p<.05; ** p<.01; *** p<.001;

2The two categories of medium and high educatedleswgre combined, as there were no separationscponuples with
college education.

Source: Author’s own calculation based on BHPS 120d5.

Table A4 and A5 in the Appendix show the correspogdesults for the final models after
imputing part of the missing observations in thplaratory variables for mothers’ and fathers’
satisfaction with the partner and couples’ dissofutisk. | do not impute the missing values in the
women'’s and men’s satisfaction with the partnerthechousework division variable, since these
do not meet the requirements of a normal distritsditiwhich can lead to distortions with the
multiple imputation technique through chained emumst After omitting couples’ housework
division in the models, | impute more than halfle observations which are missing due to item
non-response and the sample size increases ta8378& couples in the analysis of mothers’ and
fathers’ satisfaction with the partner respectivdige lower number for fathers is due to more
missing values on the satisfaction question thannfothers. With most of the remaining
observations being missing, since the questiorlationship satisfaction has not been asked in
wave 11 of the BHPS, these are hence not likehetsubstantially different from the rest of the
sample. We see that overall the results for thaiteghsample are robust or slightly more significant
for all parts of the analysis. Only the associabietween fathers’ satisfaction with their partret a
mothers’ paid work hours ceases to be signifioahich however does not affect the testing of the

three main hypotheses.

° Attempts of different transformations did not irape their distributions.
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6 Interpretation

In contrast to theory and previous studies of@liptes or those with older children, inequality in
the division of housework between partners doeseain to reduce mothers’ satisfaction with their
partner and the relationship stability for Britsbuples with young children. Hence Hypothesis 1 is
rejected in full. Unfortunately, with the availaldata | cannot explore whether this result is due t
women being less likely to perceive their increasaasework share as unfair in the first years after
becoming mothers or whether their unfairness evalus are not as strongly linked to lower
satisfaction as for childless women or mothers witler children. For people with small children,
housework is likely to overlap to a large extentmghildcare time. Mothers possibly pay less
attention to and therefore underestimate their arholhousework, since they regard childcare as
the primary activity, or socialisation aspects bildcare indeed compensate them for the larger
amount of housework they do, as found by some achdDeMaris and Longmore 1996).
Alternatively, Fox observed that mothers prioritibat the father spends time with the child
whenever he is home to establish a good fathedatlationship over greater equality in
housework. These mothers also reported that dasmgdwork while the father played with the

child felt like a welcome break from baby care (R®01).

Hypothesis 2 expected that women and men would dre satisfied with their partner when
mothers are mainly responsible for childcare. Tais been confirmed for couples with one child,
whereas the association is negative for fathetsfaation with their partner among couples who
have a second child soon after the first. This estgithat as long as couples have only one small
child both partners seem to appreciate it when erettake care of most of the childcare. There
may be a number of reasons for the differentia@atfepending on the number of children. One
explanation may be that mothers do not expect rhetfhfrom men as long as they have only one
small child, while this changes when they havecaseé one. Alternatively there may be a selection
effect of some unobserved characteristics suchedsngnces for having children which are related
to greater likelihood of having a second child &oth partners wanting to share childcare.

The finding for the majority of couples with oneildhis in line with earlier findings, which
suggested that shared childcare may increasesatdrdtween partners (Benin and Agostinelli
1988), probably since they require more negotiattban traditional arrangements. If these results
are considered in a wider social context, they alay point to social norms of intensive mothering

and family networks still being more supportiverefatively traditional gender arrangements in
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childcare for young children, which would corresgeno Thompson and Walker’'s evaluations
(Thompson and Walker 1989).

The positive correlation between fathers’ shareldichre responsibility and their satisfaction with
the partner for couples with two children couldrterpreted as an indication of change with some
couples preferring more equal arrangements andjlvailing to challenge traditional norms and
ideals. The positive association between sharddazre responsibility and relationship stability
also provide evidence of changing family and geradesingements. In line with Hypothesis 2,
British couples with small children who share cbdce indeed are now significantly less likely to
separate than those where the mother is mainlpnsgge for the child(ren). This is consistent with
the marital dependency perspective and empiricalareh on Dutch couples with older children
(England and Farkas 1986; Kalmijn 1999).

Hypothesis 3 proposed that longer total hourscasv@ination of paid work and housework should
be negatively associated with relationship satisfa@nd stability for mothers and fathers. This is
rejected for mothers with one child, while it cabbe rejected for mothers who have a second birth
within three years after the first. The strongdeeffor women with more than one child is not
surprising given the additional care demands tlsscand birth implies. For fathers’ satisfaction
with their partner in the third year after birthpmen’s paid work hours are a more important
predictor than their own workload does not. Hypsit8 is therefore rejected for fathers. Mothers’
longer total hours also reduce relationship stigtalnong this sample of couples with children aged
under five years, which is consistent with the higesis. Overall, this provides very limited support

for work-family conflict.

7 Limitations and conclusion

Among couples with one three-year old child, mathand fathers seem to be more satisfied with
their partner when the mother takes the main resipiity for childcare, whereas there is evidence
that the association reverses for fathers amongleswho have two children by that time. Shared
childcare also reduces the risk of relationshimkdewn. A larger total workload for women as a
combination of paid work and housework reduces erstisatisfaction for those with two children

and increases couples’ dissolution risk duringfifs¢ five years of parenthood.

These results are largely suggestive due to tlagively small samples and the fairly low rate of

separations. While | carried out exploratory tesftsnteractions with the number of children,
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women'’s paid work status and gender attitudeslitiieed sample size makes it very difficult to
identify significant patterns between sub-groug®e &ssociations identified especially with second
births should be interpreted with care, as they mgyresent selection effects or indirect
mechanisms which are impossible to explore giveratrailable data. A larger sample size would
allow a more thorough investigation by differeritgtthe groups of couples with one and two
children further based on the birth interval aslaslother characteristics to identify the reasons

underlying this interaction effect.

Our ability to draw definitive conclusion is algomgly limited by the availability of measures for
satisfaction with the partner, childcare and wakaily conflict. Since the former asks only about
satisfaction with one’s partner rather than witliedent aspects of the relationship and is based on
just one item, it is likely to underestimate theiaon in how much both partners’ satisfaction
changes during the transition to parenthood. Algfahis measure has the advantage of generating
conservative estimates, future research ideallylshase more diverse measures of relationship
quality that cover a wider range of sub-categooiethis concept such as conflict frequency and
behaviour or separate evaluations of positive agghtive relationship aspects (Fincham and
Linfield 1997; Bradbury, Fincham et al. 2000).

Based on my results, couples’ childcare divisioense to be a more important aspect for
relationship quality than previously assumed. Havemore detailed information on both partners’
time spent on different childcare tasks, breastfegpatterns after birth and how much of childcare
Is outsourced to informal networks such as grantierstor professional day-care would improve
our understanding of possible reasons underlyiigfitiding especially regarding the significant
interaction effect with second children or the drbath interval. Each partner’s paid work hours
plus housework time as the main measures for wamkly conflict are suboptimal, since this
excludes childcare time which makes up a large parbng parents with young children.
Furthermore, subjective measures of perceivedssttiase pressures and spill-over effects from
work to home or reverse would be needed to invatitp what extent it is the actual numbers of
hours worked or certain combinations of worker aacker roles that contribute to work-family
conflict. In addition, another promising route ffuture research would be to examine the
importance of job characteristics such as flexindek hours, shift work, job autonomy, which are

likely to impact on work-family conflict and relatship quality.
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This study provides the first investigation of Biiit couples’ relationship quality when they have
pre-school children and the association with thésain of housework, childcare and both partners’
workload. The findings suggest differences in ttieats of housework division from those found
among samples of all couples or those with oldpeddent children. The positive association of
mothers’ childcare responsibility and mothers’ gatters’ satisfaction with their partner points to
persistence of relatively traditional parenthoopdestations among the large group of couples with
one child. By contrast, the positive correlatiohdmen shared childcare responsibility and fathers’
partner satisfaction among couples with two chitdaed with relationship stability in general may
be interpreted as sign of more egalitarian pargrpneferences. This research contributes to the
evidence base of the academic and political detratupport for different family arrangements
such as the dual full-time worker family model dralv that interrelates with gender roles in the

home and family outcomes in terms of relationshigliy.
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9 Appendix

Table Al: Descriptive statistics

Analysis of change in

satisfaction with partner

Analysis of separation risk

Descriptives at second year after birth: Mean/Percentage| Std Dey. Mean/Percentag Standa
Woman'’s satisfaction with the partfier 6.20 1.06 6.19 1.05
Man'’s satisfaction with the partrier 6.35 .97 6.35 91
Woman'’s pre-birth partner satisfaction 6.62 72

Man'’s pre-birth partner satisfaction 6.58 .76

Woman'’s total housework time 14.67 8.29 15.58 8.86
Husband'’s total housework time 5.39 4.41 5.30 471
Woman'’s housework share 71.93 19.7 73.57 19.41
Increase in women’s housework share since pre-birth 5.42 20.41 6.66 19.37
Woman more responsible for childcare 72.49 72.65

Childcare shared or father more responsible 27.51 7.352

Couple has™® child in year 2 or 3 after first child 29.51 29.0

Woman'’s paid work hours 20.11 15.24 19.45 16.23
Man’s paid work hours 42.02 15.94 42.46 16.24
Woman's total hours 34.69 14.25 35.09 14.77
Husband'’s total hours 47.39 15.13 47.73 15.64
Wives’ gender role factor 3.26 .61 3.25 .65
Gender attitude difference (woman more egalitarian .02 6.22 .01 .64

At least one partner holds liberal divorce attiwide 84.39 83.64

both partners low education 10.82 13.83

both partners medium education 23.93 24.49

both partners high education 15.74 12.93

Man more educated than woman 23.18 26.95

Woman more educated than man 23.18 20.09

Couples’ monthly gross earnings in GBP (RPI adj.) 223 1150.6 2091.51 1284.7
One or both partners previous marriage breakdown 54 7. 7.94

Married at time of birth 20.00 19.50

Man has a child with previous partner 6.23 6.12

Woman'’s age at hirth 30.49 6.11 30.32 6.66
Partners’ age difference (women-man) -2.13 4.6 21-2. 441
Relationship duration 7.38 4.84 7.42 4.96
Woman'’s psychological distress 2.17 3.17 2.19 3.06

Source: Author’'s own calculation based on BHPS 12@@5.
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Table A2: Bivariate correlation of mothers’ and fathers’ work hours and total hours and satisfaction vth the
amount of leisure time in the second year after bth

Is the allocation of housework unfair?

Mothers’ housework share

0.3248*
Significance (N=60) 0107
Increase in mothers’ housework
share since pre-birth 0.2194"
Significance (N=60) 0.0921

Note:” p<.10; * p<.05; ** p<.01; *** p<.001.
Source: Author’s own calculation based on BHPS 120d5.

Table A3: Bivariate correlation coefficients of mohers’ and fathers’ total work hours including and excluding

childcare time

Mothers’ total hours incl.

Fathers’ total hours incl.

childcare childcare
(l\:ﬂh?ltgfarf(;mtal hours excl, 0.75 Z?itlzi;sr'etotal hours excl. 0.89
Significance (N=1445) 0.000| Significance (N=1173) 0.000
Mothers’ paid work hours 0.45 | Fathers’ paid work hours 0.76
Significance (N=1445) 0.000| Significance (N=1173) 0.000

Source: Author’'s own calculation based on UK Tinmel$urvey 2000.

Table A4: Bivariate correlation of mothers’ and fathers’ work hours and total hours and satisfaction vith the
amount of leisure time in the second year after bth

Satisfaction with amount of leisure time

Mothers' total hours
Significance (N=276)
Mothers’ paid work hours
Significance (N=379)
Mothers’ housework hours
Significance (N=376)
Fathers' total hours
Significance (N=340)
Fathers’ paid work hours
Significance (N=341)
Fathers’ housework hours
Significance (N=345)

-0.1435***
.005
-0.1475%+*
.004
0.004
0.938
-0.1795***
.0000
-0.1653***
.002
-0.0226
0.6758

Note: A p<.10; * p<.05; ** p<.01; *** p<.001.
Source: Author’s own calculation based on BHPS 120d5.

Gender role attitudes ques

tions

The gender attitude factor is based on the follgveix BHPS self-completion questions:

1. Do you personally agree or disagree ...A pre scbbitd is likely to suffer if his or her mother w.

2. Do you personally agree or disagree ...All infalinily life suffers when the woman has a full tijpé
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3. Do you personally agree or disagree

home and family

...... A huslsgnbls is to earn money; a wife's job is to lodteathe

Do you personally agree or disagree ...A womanhendamily would all be happier if she goes ouivtark

Do you personally agree or disagree ...Both thédmg and wife should contribute to the househatdnme

Do you personally agree or disagree ...Havinglériié job is the best way for a woman to be an jpeatelent

person

Table A4: Models of mothers’ and fathers’ satisfadbn with the partner after multiple imputation of missing

observations

Table 3: Models of mothers’ and fathers’ relatiopstatisfaction three years after becoming parents

Model 1 Model 2 Model 3 Model 4
Satisfaction with partner for .... Mothers Mothers Fathers Fathers
Pre-birth satisfaction with partner 0.476*** 0.461** 0.521** 0.455%**
Childcare shared - omitted
Mother main childcare responsibility 0.307" 0.213 0.315* 0.200
Mother main childcare resp.X Two children -0.371 -.218 -0.513» -0.502~
Two children 1.063* 0.933~ 0.373 0.316
Mother’s total work hours 0.007 0.009
Mother’s total work hoursX Two children -0.021* -0.021*
Mother’s paid work hours -0.006 -0.007
Father’s total work hours -0.005 -0.006"
Father’s paid work hours -0.001 -0.004
Couple’s gross monthly earnings 0.0001 0.0001 -0.000 0.000
Both partners high education -0.107 -0.101 0.038 -0.092
Both partners medium education -0.051 0.019 -0.039 -0.111
Both partners low education 0.087 0.099 0.023 -0.091
Man more educated than woman 0.152 0.283 -0.2997 -0.409**
Woman'’s gender attitudes -0.012 0.031 0.025 0.002
Difference in gender attitudes 0.043 0.072 -0.091 -0.083
Woman'’s age at birth -0.003 -0.001 -0.008 -0.008
Age difference (Woman-man) 0.024" 0.023" -0.006 -0.015
Married at birth -0.082 -0.013 0.022 0.028
Woman'’s psychological distress -0.073%** -0.060** -0.060** -0.039*
Partner’s satisfaction 0.300%*** 0.220***
Constant 2.737* 0.669 3.575%** 2.738**
No. of couples 302 273 273 273
Imputation cycles 10 10 10 10

Note: » p<.10; * p<.05; ** p<.01; *** p<.001.

Sample origin, wave, and men’s physical healttustatere used as additional predictors of item remponse in the
chained equations imputations model. Mothers’ haask share was omitted to increase the sample sizee the
imputations would have been inaccurate and asstneasignificant at all.

Source: Author’s own calculation based on BHPS 120d5.
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Table A5: Cox proportional hazard models of couplesseparation risk after multiple imputation of missing

observations

Model 5 Model 6
Shared childcare responsibility-omitted
Mother main childcare resp. 0.843* 1.002*
Mother's total work hours 0.019" 0.014
Father's total work hours 0.007 0.002
No of children -1.02** -1.236*
Age of first child in months -0.004 -0.014
Couple's gross monthly earnings -0.0005* -0.0004*
Both partners high or medium education —omitted
Both partners low education 0.792 0.696
Man more educated than woman 0.582 0.710
Woman more educated than man 0.647 0.736
Woman's egalitarian gender attitudes -0.293 -0.148
Difference in gender attitudes 0.409 0.610"
Woman's age -0.129** -0.092
Age difference (Woman-man) 0.011 -0.028
Married at birth 0.250 0.187
Liberal divorce attitudes 0.516 0.910
One partner experienced marital breakdown 1.974%* 1.852**
Fathered child in previous relationship 0.035 0.067
Relationship duration 0.053 0.084
Woman'’s psychological distress 0.038 -0.005
Woman'’s satisfaction with partner -0.401**
Man'’s satisfaction with partner -0.164
No. of couples 583 394
Imputation cycles 10 10

Note: Sample origin, wave, and men’s physical lhesthtus were used as additional predictors of itemresponse in
the chained equations imputations model. Motheyaskwork share was omitted to increase the sarizglesince it
was not significant at all and could not be impytealperly.

A p<.10; * p<.05; ** p<.01; *** p<.001.

Source: Author’s own calculation based on BHPS 129@5.
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